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Sense of Direction

in a Snowstorm .
EA N i‘;}

- oduétion

) All programs for gifted and talented students conducted
- by the Center for Career Development and Otcupational
- " Preparation at Texas A&M University use the logo, “snow-
' flakes,” because this symbol seems to represent the uniqueness
of both the students and the program: *‘No two are alike.”
. Sirfice providing meaningful career development information
' - and activjties to multipotentiaTed gifted and talented students
~ withoyt a basic format to follow is much like trying to main-
wain a sense of «difecti in ‘a snowstorm, the information
included in this han k is designed to provide the program
o\ director with a compass for charting a course,

[

Admission to Texas A&M University and any of its sponsored programs
~ is open to qualified individuals:regardless of race, color, religion, sex,

k ok ok ok ok

' DISCLAIMER * & '
The material in this publication was prepared pursuant to a grenr
~ or contract from the Office of Education, U. S. Department of Health,
Education, and Welfare. Howeser, points of view or opinions expressed °
do notr necessarily. represem pohcfe\s or positions of the Office ofztEd-
o eatian.
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s Forty hrgh, school Lsemors 20 from rA&M Consohdated

Hrgh School in College Sta‘tion Texas; and 20 from Ray High

N

- Schoal in Corpus. Chnstr Texas participated in a three-phased. -

_career educatron program for grfted -and talented Students.

Desrgned to combule the’ pubhc school the university: ¢ and the
busmess sector as classrooms for learning, this. triadic model
combmes gu1dance mentormg, and on—the-]ob training as an’

3 alternative approach to serving the umqge career development .

needs of th1s spec1al po'plllat1on A DO .o
L . »” L l o ‘ o .
‘ Rephcat1on Process ¥ SR
" ..,1' ""Students seleCted for the 'prograr'n ar“‘é screened in the areas
- wof. general mtellectual ability; creative thmkmg ability-acade-

mic ability, specific talent ablllty, and éch,,ool success R
The program has three basic p'hases each of which fills 2

‘hours of the “regular school day. I’hase 1, Guidapce Laboratory '

- Experience, features self—mvest1gat1on ‘and evaluatron career
éxploratron resource speakers, isolation of career areas and
mentorshrp interviews. T ‘ N

. In Ptlaé Mentorsh1p Laboratory‘ Experience, the sty-
dents are placed in observer roles in spe 1al1zed areas identified

° during Phase I. A shadowing_experi fice' under the. drrectron-;»
3 ', of a . college or un1vers1ty professor is afforded each Yyartici-

pant

' PHasé" III Internsh1p Laboratory Expene‘nce places the
students m work experiences ‘in the business ‘sector. where .

¥ students are actively invelved ir a, segment of the brog’d field
~ ‘they"pursued during mentorship.: Through this’ project, the
pubhc school, ¢ the -colleg /un$€r§rty, nd the commumty
]om together to provrde career develo
grf ted and talented hlgh school semors

N T
. - '. .

gept_ zu:trvmes _fo,‘r,: ]
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. o A" brochure describirig °the program ‘is distributed to all
® . entering seniors the first day of school régistration and to all
' meémbers: of the faculty. Publicity about the program has been
released "p'riog! to the first day of school.” s e
" _The brochure describes the ‘program, J’states"are'as of nomina-
tion, and includes a _form\gqr plac'ing a.student in nomination.
A copy of & brochure is includéd. Notice that identifiers for _
‘-nomination are listed, as acadendic achievément -and ability, - -,
‘talent in any aesthetic area, mechdnical ability (in the tven. .
. ' tive. sense), poténtial for leadership, and qualities of creativity. 3 .
) NOm‘inatiOrlpsfg:@? the program may be made by students, .

parents, teachers, counselors or a person from the.community. - -
- ’ "?7 . - . .
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. Parents and students are qonﬁed by mail of the student’s
nomination’ for the program A petmission-to-screen form in
duphsate and a return envelope are enclosed. It should be

ied by .both parent and student and returned to the school,

-.Once the penmssnon forms have been r eived, a festing
schedule is deveIOped and the students are

v

formed: of the
. time frame. The following instruments are used for-stwdent
~ evaluation and screening using multiple criteria:

a) GENERAL INTELLECTUAL ABILITY: The Lorge-
Thorndike “Intelligence Tests,
and Non-verbal Forms, are administered:

College Edition, Verbal

b).CREATIVE THINKING ABILITY: The Torrance Tests
 of Creative Thinking, Verbal and Non-vgrbal Forms, are

administered,
c) ACADEMIC ABILITY: The lowa Tests of Educauenal

Development,

_stered.

d) SPECIFIC TALENT ABILITY “Each student idengifies
a talent area and a mixture of testing and expert judge-
. ment is uuhzed If testing is efficient (i.e. math, history,

» \ Differential Aptitude Test, MechamcaT Abilities Test

, mechanical abnhty;\etc) an instrument such as t;
d

administered. In the case of ‘areas such as drama a
music, auditions are mnducted by experts (see Appen

T dix A).

t

e) SCHOOL SUCCFSS: Each stud’nt s.cumnlative grade
! average for high scheol yeors is vecarded from school

dacuments,

. :
For final selection, a ppint weighting-sy item is emploved
for performances in each area .ond noin

for each stirede -
is v (ollows
High-
Moder
\ low:

J Other-

(4

{reh

!

:\,pre-‘ndiv "y 1

;}pﬁ'inte
2 points
l point
0 points

tma’]: *3!

vig o

n

M latad

In each area, cutoffs are set for these weight= Forexmple
igtelligence test cutoffs aré listad helow:

High:

M('\derate:

Low:
Other:

1321Q and above

124 1Q through 181 1Q
116 1Q through 123 1Q

115 [Q and below

)

4
2

' Q?n sistency across test Instruments was maintained throu

the

,txons judgemsats, and fterviews rated $tudents on

settl weight citoffs at seores representing appmxnmate‘ly
percentils from norms. Experts condurtmg}
skales

and provided a summary judgement of high, moderate Idw or _
Weight cutoffs are also establiched for high
school grade averages (see Appendix B).

THe last step is to total points across criteria and rank

no potenna]

students according &?these totals (see Appendix B). The ',

-

fifteen highest students becomef full participants and the
“next five, alternates. The number accepted can be increased
based upon available personnel.}

All students who participated in the screening ‘are potified

;b)’ mai] ef their selection or non-selettion Tyr the program. <.
@ s of both parents and students selected are scheduled

ERIC

(

.

.

3

Readmg Comprehensnon,.'are admini- ~ |

\

5

so that the program cag be fully e‘xpl;{ned. A'time' during"‘

the day-and an alternate time for evening should be scheduled -

so that each student and parént gngy attend if they desnre
to do so: At the meetings, the program should be fully ex-,
plained and- packets, of materials’ that explain the program.

further should be given to each p&rsdn to take with them.
Some of the information that should be qontamed in the .

packets follows. N 'Y S oz

|
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- A Car’eer EduCanon
d \‘\\ ! . ' .
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_ Career education exemphfnes a movement in thts country’
toward reform of the educanon system. This.” movement
does not arte speclflca}ly from the needs of educators or the
~ educational system itself but arises from the changing needs °

- of a changing society.. Todays youth will be faced ant a

“highly ‘technical, service-ofiented society in which many con-
- temporary jobs will eventually become obsolete
Jols unheard of today will suddenly be in great demand.’
Adding to .the problem of our rapidly changing society is
the wundeniable existence of worker alienation, resititing
in reducded - productivity, lowered quahty standards, and
intreases in both absenteeisth and job dlssatlsfactlon Career .
education represents. the educational system’s ro!e in preparing -
.. individuals for a relevant and meaningful entry into occupa-
tton,al societyk.™ w . .
Kenneth Hoyt Director of the Office of Career Educatlon

U. S. Office of Educatnon, gives the following definition: -

“Career educatjon is th effort of public edycation and
‘the communttj/ to help individ®@als become familiar with the
values of a wark-oriented soclety, to 1ntegrat those values

_' into [helr ,personal value systems, and to.im lement those

\ valures4in their" lives in such a way that~woﬂ(\becomes possi-
€, méaningful, and sansfylng o0.egch individual.”

Career education aims to de ylop the individual's attltudes
knowledge and skills nece _for him oF her to choose,
become ready fos. and enter a sUccessful career. In this ways'
education adds to the individual's $elfworth and happiness
by contributing to a meaningfu} and successful career.

A central theme ‘of career education is involvement by
both school and communih‘ Studerits. gre given first hand
opportunities to experience for themss've: varinus occura
tional settmgs In this way informatior nhed

@

b

e ‘Y!:',.,H\

. from th()qe whe waork in the ocenpation

o . -

.n ~ guid

\,_ “To

Gareer Guidance
* Career guidance 'is the currens trend Th the field of guidance
and counseling which parallels the mavement toward career
educ?mon Career guidance is involved specificully with giving
. the student the skills gnd abilities necessary to gake mgamifig-
fulfnd appropnate career chpices. Family, friends, and mgny
others are involved informally in the individual's development
toward ‘making such choices. Y’_t\ie formal activities of career
e, as conducted by the professional. have been sum-
* marized into four parts in a College Entrate Fxamination
Boary publication (1972): :
-develop EDUCATIONAL AWARENESS 111;2%{
understanding of educational environgents, the_refativn- ~
ship of career choices s educatiol
and educational opportunijties in
and programs. . ?
To develnp GARE,ER AWARENESS through understanding
of career opportunities, life styles that ard® reflected in
diffagent types 4f work and job openings. '
To .§‘Q'elop SELF AWARENESS through understanding
4f abilities 'and competencies. interests aid values. and
Jnal characteristics thet are important in.giving dirge~

¢

requirements,
specific instlitutinns

4 N

o
v

4

- talent,
+ ..the gifted and talented.

e 4

_tion to’ educat.lona,i career goals. . . A

"To d¥elop PLANNING ,SKILLS through unclerst ing .
of personal, decns:on-maklng, and coping’ skﬂls for, mg .
different.: hfe situations; procedures involved m advancmg,’ i

. from school’to; college; and. tralr)ing programs or work.”" ' -

Career’ gmdanqe is particularly- important to the gifted: and;".‘;' :

talented stu,dent ‘The student may have strong ap’tltd’des and -

- skills in many, ‘often diverse, areas. This broad spectrum of -

abilities can - make specific * career ' choices more dlfﬁcult
Also, the ablest'students are more fsequently 'involved with - -/
lengthy. graduate ahd post.graduate educatjon. Th\e appropri-

s ate decision’ made today. will affect education and career‘

optiqns of , the future. Career gmdance aims to cultqate'

and, nowhere is this goal more challenging than w1th

. \
. 2 -
! . b + Reference”
‘ B . .
Willingham, W. W., Ferrin, R: 1., and Begle : E. P, Ca er

Guidance in Second‘gry Education. New York: (College

Entrance Examination Bdard, 1972. *
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ﬁcipants Examples of s

Gurdance Laboratory Experrenﬁ_ o

The Gu:dance ‘Laboratoty 'Expenence begins ;soon, after
participants and alternates ‘are selected and' C?Ms through
the first quarter of the , oo‘l year. Schedufes are altered to-
accomodate the ngeds of the students. Students are involved
in guidance activities and career investigation for two class

“periods each .day for six weeks. As with other phases of the

project, high school credit is given. T'he laboratory should

; be conducte,d by counselors.

The laboratory is_ primatily an mstructlonal and ‘growth
expenence for partrcrpants Educational awareness career
awareness, self awareness and Planning and decision-making
skills are stressed. Studerrts leave the Guqlhh‘ce Laboratory
with greater understapding of themselves in. relation tp the.
world of work and téntatively identify two career fleld in-

i terest areas that hold promrse for mdrvrdual fulfillment.

-~ A profrle is prepared descnbmg each sgudent‘ within\the
_framework of the

Career Education . Measurement _Sekiés
which includes 177 learner outcormpes idgntified . as “bas]c

for 17 year olds in terms.of career}edu
instruments such as John Hollagl elf—Drrebted Sgarch,
the Strong-Campbell Interest In -'tory, and the Work.a{/alues
Inveéntory are utilized to. help the student di cover more.about
himself/herself.. Guidance matenals/such_ as the OIYmpl,Js
Career Emphasis Series are also utilized. Career information,
guest speakers and Simulatipns enhance the Wuidance [.abora
tory Experience. ' '

Exagples of Guidance Lab evperiencés are:
- .

Participation and r.ornFletinn of selected activities in the
mphasrs Series from Olympus Publishing Company (this
should be done through small group processes 'S to 7 stu
dents "per group);"book review of What CoLor _ls Your Para-
chute?- and preparatign, of an ()ecu Pak.”, A description
an F\mmpla of g emdnnj prepayed Oeen Pak are in /\ppem‘-\
¢ | .o ‘

Eath student is expected to cofdict interviews with in.
dividuals in selected career fields as an outside praject. De-
scriptiges of fimgt and secand career interest areas should be

prepar¢d by eac $tudent beto ‘\hhe end of the Guidance Lab
phase. These should incopporare™sich information a8 general

[

/

" desc {p ion of the field, oc&.lpatron within the field, lifestyle

aration needed, future .outlook
reason for the chojce and expected income.

assdcrat,ed with the work
for the field.

- -~

scenarios are also developed by parti-
st ent prepared Career-O-Grams and .
scenarios are contzﬂéd in Appendn( D

Career-O-Grams a

L
CAll of these activities are- mterspersed with resource speak—

ers, Feld trrps g\nd .testing. Examples of tests ‘used during

Phase | are thefWork Valwes Inventory (WVI1). Career Maturity # .

lnventory (C¥tI). Career Educatien Measurement Serr\\
(CEMS) anyg the Strong-Campbell Iaterest Inventory. The in-
struments'cmnpleted during screening are mterpreted to both

““““ y“<ants anq non- pamc;pants . .

‘EKC B

= |m-‘ Provided by ERIC

E'hasel S -
N P , Mentorshrp Labom’agory Expﬁnence e

“Gifted and-tal‘ented ,students, because he personal . .
- significance they attach to careers, need to dfsc i
which can best b& obtained by direct contact with the career -

cover qualities

and dtjzm assogiation with “people in . the. career” (Cdreer -

Educatdon for

tion in T}’xas. Test

. motivate @.thher career investigation.

i

Code N

B. Hoyt and Jean R, Hebeler) ‘The scope of studies in colleges

.and" universities makes them ideal vehféles fof provrdmg

such direct associations for the participants. In vrduaf ‘parti-
cipants. are placed in observer roles.in specialized career -areas,
idéntified during the Guidance Laboratory Experience. A
shadowing experience under the direction of a college or
university professot is ‘afforded each participant ‘during the
regular school day. Participants ar¢, encouraged to. e%genence

“the professronal activities of the mentor

Twrce-monthly conferences wrth partrcrpants should be
conducted By school staff members to determire. partici-'
- pants’ Feactions to the- Mentorship Lab. The Mentorship

pants mid-way- through the school qudrter and again at it
completron Where dissatisfaction of 'disenchantment with

career fietd is apparent, the partrcrpant should be placed in
an'alternate career field of his/her choosing. :

1

Y

Each participant will keep a log of activities completéd
during Phase 1. The log serves fo reinfarce the ‘learning of °
information ag well ash d.rsc"'<smn basis for the twice »momh].y

conf-1~nces

Y

’ ) Phase J1I
\_y_qu._ing_]rrternship Experience

Upon completing  the Mentl)rsh!p Phase,

into the Working lnternsh1p experienc

third school quarter.

participants
J dyring the
Each participant is paired with an in-
dividual from the community who is active in either business:
industry. labor or a profession. Thiis. the participagy is able
to observe the*life style required by the career,.apgd the re-
sponsibilities that acqompany the work, Students work closely

enter

with their- site supervisors, gamung first hand experiences in

their, chiosen caveer-fields. Such direct,involvement is impor- - -

tarit for gifted and talented students whe¢ attach personal,
significance to their tareers. . : oo

’

F.ath srudent* is suheduled for 10 hours of wqrk.per week.

Although the student is not paid for the wofk htwo elective.

credits are’given for this phase of the project. Again, a log
- of experiences should be kept in a notebook faor perlodﬁz
review by school staff.«Unlike the Guidance-and Mentdrshlp
Etperlenees -students furnish thefBown tr.msportdLon for the
qulgmg Internshipg This final. experlengle’T ‘the &OJCCt
hebps to either LODfll'm participans® careér (,hmc,ﬂ or to

. -.ol
.7.'_ ¢ . P, .‘

v

AN

ifted and ‘Talented Students, ed. Kegneth &

54_

Lab should also be evaluated by botl' mentors and pamcg*




Based Career Ed’ucaﬂ‘on for Gifted &. Talegted SStudents

. prg Fami receive eredrt equal to 2 electives per quarteigA 2-

W d r time. block rs used during.the regular school day for-both -

;the Gurdance Laboratory and Meqtorshrp Labaratory experi-

“eices. Schedules. duging the ‘Working Intern?hlp experience
vary according to studeat-placement.

5% Credrt should be issuel as follows: _

‘Fust-Quarter, Career, Educatioff”Phase | \

- Th&)ugh self-investigation and evaluation procedures
stﬁdents entify.gentative career interest areas. All actim
vities afe condudted at the school for 2 hours daily for |

eks. - . ;‘7 3
, "‘Second Quarter, Career Education, Ph£e 2
L _ Individual partleipants are placed in observer, roles in -
specralized are 'idennﬁed during Phase I. A shadowing
expenenoe under “the direction of a university or college
rded each participant during the regular

S‘tﬁdents selected -as participants into . the l\lC}munity.

~Based on mfo"_ '_atlon and expenence during Phases 1 and

’ regularly\“scheduled with teacher consent

',tlon' of pgrsons engaged in thd career ﬁeld the students have

' tentatlvely selected. Some of the work may/’be.after school
or on weekends, but 2 elective credits are obta.med ,for ttus
work experience, . L :

v

- ‘ L
Schedules may have to’be altered to mc]ude Career Educa-

tion. Some courses may have to-be d»ropped It is suggested
that ifia’student desires to pursue a course that cannot be
the course be
contmued through mdepeddent study outsrde the classroom

” 4

"‘NO‘T E An alternate plan t{at has’ worked su cess‘ully utilizes

only the last two uarters of the schoot year for the pro-

gram. The first quarter of the school year is then. used~ o

for screening, 1dent1ﬁcat10n and start-up activities. Phase
* I and Phase I are combined and conducted -during the

conducted during.the third quarter.

-

This triadic approach is flexible enough that- 1t can be
altered to’ mesh with local prrorrtres‘iand restraints;
but, it is structnred enough that the program directar

.2, the individut _Qstudents are placed as volunteers in on- "can keep a sense of direction in a sn'd'Wstdrm of grftzd
srte ‘work’ expené?hces The work sites are under the direc- and talented “snowflakes.” .
- 'J- :
. R .
r
] N
3 y 5 .
- Fitle of the Project- Community-Based Career Educa-
. o ' "’ tion for Gifted and Talented
“ - hi N Students :
) ; iﬁformanon comamed in this Project Co-Directors: Christopher Borman and Williapm R,
a’kandl}oqk rs Yhe result of two funded Nash /

v@.‘vro]ecrs fro the Office of Career Ed-
ieation’: Uhited States Office of Edu-

~. cation; eranmenr of Health, Educa- Research

soci

Principal Investigator-

Director and
b
"Sharon Colsgn

Associate: Betty Cum.mi'ﬁ“gs May field

tion, @,q,&’ Welfare during 1976-77 and.

Research Assistants:

‘ Roﬁert Godsey

1977-78. T ‘ y Katherine Evers: , .
~ ) 'X Intern: rah Jamison -
» : . Secretaries: Dons Gutcher and Cecrlla Mssura
"v / , * ) .
- LS < , ,* . ’\
S\‘ ) & \ v \ R -
N2 —— < . -
AW \/{ : ) )
v \ . \r ‘ B & ? to. :
lMl§h{L0

0 person in the

T eral financial assistanace. ™ Title IX of the Educa .
‘1972 Public Law 92-318, states: ‘‘No person in the United States shall.
& basis of seXywbe excluded from partrciparron in, be denied r}ie

.
l: lC . .. : ' " N
, ,_\
. : -
. = : N
o : . { :

R T . X R | B Vo

N P&G]HIBITED

efits of, or be subjected to dwcrrmmbnon under anv education pr
/gram or activity. recelving Federal financial assistance.” Therefore. ca
reer education pro;ecrs supported under Sections 402 and 406 of The
Education Amendmé(lrs of 1974. like every progrgg or activity receiv-
ing financial assrstange from the U. S. Department of Health, Educa-
Yion, and Welfate. mjwt be operared :rr comphance with these laws.

[
- -

1

second quarter of the school year with Phase III bemg

-
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Ve feT AUDITION AND INTERVIEW FORMS '
RN -
bR ! . ."
. - . . .
b 1 o v -
L
A . -
. - .
N st ¥ ! - . L4
, -~ PUBLIC SPEAKING INTERVIEW FORM , d
o . . L Cl Age: Date s '
) Lllsl . PO Fimst M1 B : )
. , . .. .
Local Address: A . Teiephone: -
. . ’ - R | . .
. g yl, Yoice and Diction: © __* . Superidr Average . i i Poc:r o, e
. 7 < . - .
a . Abilit to Cc § ; S o P : -
, \ﬁ ¥ 10,C e uperior__ Average oory . i
v 3. de: L Positives - indifferent : Negative ° y
% - - — r ‘ gati . N R
’ 4 Appclrance . . Superior Average Poor
. \ .
5. ,Manner of Presentation: N S:.lpcrlnr 4 Average_ Poor
. N . ' - N » . u
6. Potentidi: . High. = Medium Low None - .
. L] * h. ‘
Compnents;: - - , .
v ’ '
- ’ $ C
. n Bvaluator’s Signature
I~ ! » o hd . e
R ] - - - : ‘
. - v P - g’ - ' .
3 . H .
RN -
. . ) . -
* bl . E .
- ~ Qo
. . - T
-t - .
. i
B ) . - s
Ll - -
: . RBUSINESS LFADERSHIP/SALES/MANAGFMENT
“ i . INTFRVIEW FORM .
. a A
Student's Name: *, . L Age: . n‘“"%-. —
— Last . Fir Ml - :
Local Address: it e et Telephone L \
- - N ' ‘ N
1. Knowledge of Business Practices” _ R Superior . __ Averzgé . e .. . Pcor
.. - ' el
2. Enthustasi and laterest in Busi T . S‘qpeﬂcr Average . Poor -
‘ - :
3. Pervonal Characteristics Suggest Potential for Achievement'in, theAreaof Busmm . ) .
~ _ Superior : % Average Poor *
' . ' . - [ . . . -
i 4. Conversationa) Ability: ¢ \“Su;ﬂer;o} - Average Poot
- ¥ ™ - .
- 5, Appearance: Superior Aver&e‘ Pooc N
. . v ’ . v
V6. Attitude: Positive? e __Indifferent . Negative ‘
Kl - ] N . h c . N [ ~ #
s+ 7. Potential High o Mecdium 2 : Low None .
- . s “ ° ‘S\ ' i v.'r'
N Comménts i N © . b
.V e
. N .' ’ L] &A- -
N r= ' ~ ) :_J}— . K [ - "
+ < § . ?
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’-‘,J ;HO’QDGRA,PHY INTERVIEW RATING FORM N
LR - . .
. \I.Studmt'l Nams: . b Age: Date
- s - , Last Flrst , . ,M[ o ’
- . [
P Ll : At .
N ._...__.—-— . 7 A : — 5 Telephope: .
s . ) " 1, Approach: » - I,. : Superior Aforage — ™~ Poor
- . T e N _ { R =
+ 2, Product: — Superior Average . / »_ Poor
L. 3. Tec Quality: Supegior. Avprage - Poor
=1 o . 2 . .
- " 4. Communicative: . N Superior N - Average : \ ’ Poor
ot 5. Attitude: __ _ Positive - Indifferent Negative
‘4 6. Enthusiaum & Interest in Photography: Sugderior .  Avorage Poor
- 7. Careor Materill: C Vocational “wa%% - ‘Neither
i . . o N
?‘i“ﬂ_ . 8. Potential: ) High Medium Low - None
N ' Comments: } ! -
. y 3 - > b L
L1 r]
d x
. Evaluator’s Signature
- N s *
.
B -
0t . 3 . -
2 LEADERSHIP INTERVIEW FORM
-~ . , : ! +
Lo Student's Name < Age: Date
Last R First Ml
) Local Address: _ 3 Telophone:
1. Conversational Ability: "+ Superior A\'e'rlsu Poor
2. Appesrancor___ Superior . Average . Poor
3. Manner of Presentation: - Superior Avor;gc - Poor
4. Articulation of Progran tdeas: i Superior Avorage Poor
S. Past Leadership Accomplishments: _ Superior Average _Poor
1]
6, Knowledge and Understanding of Leadership Techniques:: . . -
. : Superior Average Poor
7. Attitude: Positive, Indifferent Negative -
5. Potential: . High Medium ‘Low, None
.. Comments: : s /l
~ - X \ R N
) =

Q ' 2

LRIC
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J ) ’ ELECTRICITY INTERVIEW FORM
’ A Q . .
Student's Name: ‘e — -~ Age: Date
" Last 2 © First Ml I
Local Addites: - Phona
Schqol: ____ . : :
. ' ' - . . PR
1. Interest in math and physics: .Superior Average Poor
2:. Abl‘ty in math and physics: Superior Average Fi Poor
3. Knowledge irgencral area of electricity: . Superior Average L ¢ Poor
* 4, Enthusiatm and interest in electrichy: ) x—Superior Kverage " Poor
T ° . ' ' - . <
5, Personal characteristics suggest potential for achievement in the general area of electricity: ° . .
' N . uperior-_, Average Poor
s 6. Communpicative: = Very Average . Poor
7. Attituda: Positive IndUfferent éﬂggnlve_
LS . ~al
8. Potential: High Medium _ =y Low None
. - A N ;
~ Ce nta: =" 3
a
. - K’* " T o Fi . -
N ' Evn!‘?nor'l Signature
r
% . . . \ . P . . b
» . * ) ' ) Y )
[
&
4 s *  HELPING PROFESSIONS INTERVIEW FORM -
. b S '
Student’s Name: C : Age: Date: "
, Last . First . Ml - Ry
i . i # .
T Local Address: . A Telephone:
y a A
. o A 1.' Conversational Abinty‘: Superior ': Avefgge Peor
2. Appenrance: ‘ Superior, Average Poor
. -t 3. Empar.hy:\ .Superior_ Avorage Poor
! Y - -
4. Anitude: = Positive__ " < indifferent Negative
- 5. Warmth: " o Suparl'or Average Poor
6. ‘-.il_ncadty: Superior, Average | » Poor
. 7. Openness: 2 +__Superior f\vange Poor
L _ & Potential: High . Medium ) Low None
- LY . -
Comments - ’ -
9 ~ . N . k
[ . A}
. -~
. ‘Evaluator’s Signature
A . , »
o - - ' ’ [
: - . r i &
. r ) . ) .
(4 e
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- : Student’s Name: __ - . - . 4.\3:: ) Date:
- Last . ~ First Ml : .
) z Loe:l Address: N éh:phone.’ _
. 1.. Prepared Selection: . \‘V/
I A. Voice & Diction: Superior - Average Poor
7& B. Bodily movement: N Supgrior Avoerage Poor -
/ C. Interpretation: . =‘“ Superior % = Average -Poor
) ' - 3 L -
2. lmprovisation: Happy Scene - -
- A. Origipality: Superior - Average Poo
- B. Bodlly movement: Suﬂ'ol - . Average or
C. Consistency: ' » Superior 00000 Average Poor -
D, Projection: . Superior Average Poor =
E < :
B 3. lmprovisation: Sad Scene - ‘ . N
’ . A. Originality: = Superior -Average by Poor
B., Bodily movement: Superior . Average Poor
- \g Consistency . Superior Average Y Poor
. Prajection: . Superior Average hl Poor
4. Co icative: Very . - Average . Pdor
S. Autitude: Positive Indifferent "Negstive
[ . .
6. Career Matenal . Vocaticnal Avocational Neither
- - '
7. Potential: High Medium Low None
Comments: . -~ -
1 P
“ Y 4\
Y A A SR )
. ,5_ o { _________ - ~—
F . -
Py *® ~ :
’ T T om T Evaluator's Signature
»
~ g
. -
- - i Lla e
- - - .. "
- o \ .. -
~ - . R . - -~
DANCING RATING FORM
» Name e . o _ Date .
<3 -
. 1. Bodily movement Superior Average Poor
! 2. Interpretation of music Superior ~ Average Poor
“© . \_’ « .
— ‘ ‘3*131;1'_;.1“_3' Superior _- Average - _ .Poor
. 4, Consistency Superiot - Average -+ Poor* .
- . Y . £ ——— j
5. Projection Superior Average Poor
' \
. 6. Communication through body language Superior Average Pooi™
" 7. Attitude Superior Average Poor
£ . -
8. Enthusiasm Superigr Average - Poor
- - ‘ Potential ) ) ‘- Superior 'Avenge Poor
L
10. COMMENTS: .
hY B
: ¢ - . T
-
. Signature of evaluator -
: . . - - ’ i 4 —_— te .
. N . . .
Qo ( . L4 - .
. . .
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. E LUATION FORM FOR STUDENT ART WORK
Student’s Name > : ’ Age: Date:
X Lyst &/ Mi >
; . [J
Local Address: - s+ Telephone:
1. Ability to convey meaning through nn-: Sunerior A\(n\ge
2. Displays individua) thinking through art: . Superior . Average
. rlta
3. Knowledge of art form, styles, and techniques: Superior: Average i
4. Carcer Material: . Vocationsa) Avocational :
b v
Y
~ 5. Potential: High }Medium ~ Low
Co'mmgnu: \ e )
. <« b ! —
-~ 4 \
rd ¥ ¢
. po " S -
- * \ - L -
. a .
L] - . -,
. N .
— -
- - N .
! S
Y .
- - N . -
) . . SPEECH INTERVIEW FORM ' .
- ) ~
. Stydent'YNamb: e Age: Daté:
Last First . Ml
L . & 4
Local Address: ' L Phone:
’ " . ¥
' 1. Voice & Diction: . Superior } Average Poor : +
'\\ 2. Ability 1o cc icate: Superior Average Poor '
3. Attitude: Positive - M Indifferent Negative
4, Enlbusia.q_n and interest in speech: Superior Average Poor
- oS i~
R S. Potential: High - Medium - Low \1 None
Compmengs: & ‘ . ‘L)/ ' o —
- . i oo N ¢ Evaluator's Signature
* et , ’
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N A
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. . ’ ST o
o "
s - : ) t .

ERIC

v -
Full Tt Provided by ERIC.




=

.

Possible Total Points: 21
I. nteljgence Test (Lorge-Thorndike)

Rating System.

H: 132 and above

M:124. 131 . - _ _
L:116-123 .

O: 115and below . : \

Verbal Scale Score:

Nonverbal Scale Store:

P
2. Creativity Test (Torrance)

Rating System:

H: 140 and above -
. M: 130-139 )

1:+120.-129

O: 119 and below

Verbal Index Score: e

Nonverbal(ndex Score:

- -

3. Achievement Test {lowa Tests of Edugational De.velopmem)
{Reading Compr:henslon Section Only)

Rating System:

- H: 98th percentile and above
M: 93¢d percentile - 97th percentile
L: 84th percentile - 92n& percentile
O: 83rd percentile and below

Reading Compre}:ension Percentile Score:

4, Specialty Area:

Rating System: .

H: 98th percentile and above or expert rating of high

M: 93rd - 97th percentile or expert rating of medium

L: 84th - 92nd percentile or expert rating of low .t
©O: 83rd percentile and below or expert rating of no potential .

Score: "

S. High School Grade Average

Rating System:

\:: 97 ard above
i:93-96

. L:89 .92
O: 88 and below

. [y
Cummulative Average: . .

. o

A .

Points:
Points:

Sub-total i

- Point Equivnlcl:l:
3
L, L
o]
Points:
———————

Points;

Sub-total:

Point Equivalent.

_O—‘DJU

- Points:

- Point Equivalent:
3

2
. \
o -

Points: 2

L3

Point Equivalent:

. ~ A - -
& ( \ , . T * e
L h .l A }1“ ‘ d':r B . .
Y . e Appendix. SN
D) < ...  FINALSECTION
fév - ..~ POINT TOTALS FORM &
. . i = . = .
7 . . . .. o
) STUDENT DATAZRAND SCREENING CRITERIA
Name: ‘i' - . - - Dlte;
Address: Parent or Guardian: i
k s' d v . t 6 . 1 .
— n
Date of Birth: ’ . - Age: :
Sex: e Ethnic Heritage:

L/
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. : ;. WHATIS AN “OCCUPAC?” » i .
. . ‘. Ve )\—q}

_ An OCGUPAC is a mylti-media package or kit which is used to present career informatjon to students at all grade levels,
_. beginning even in Kindergarten. It incorporates learning skills such as seeing, talking, listening, and doing and helps to make a child"
inore aware of himself as- well as the World of work. It provides'a type of hands-on learning experience and gives a child a chance.
* to actually get the feel of a specific job. An OCCUPAC is usually self-contained; that is, it includéé a programmed tape, slides
or prirg"ts, sounds of work, simulated work activities;and props of ail kinds f{/om the real world of work:. )

N »

\

.. 'Phe OCCUPAC ‘idea originated at Eastern Illinois University in 1970. During the first year of o{)eration, fifteen OCCUPACS

"‘v__v_'lere.develop‘g and many dimensions of the selected o__cE:upations were presented. o
. ! . . - .
*Adapted fx_bm “OCCUPACS for Hands-On Learning,” ﬁA zournal, January, 1972, pp. 4041. C '
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' \ CAREER-O-GRAMS' % : e
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n order to
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arrow bridges over
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h‘airobi as well as
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ailroad abutments
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DIRECTIONS FOR SCENARIO s

Write #¥cenario of a day or week in your life as it might occur in the year 2001. A scenario is simplty a descripﬁon of a seqlience
of events that might possibly happen in the future. A scenario is usually developed by studying the facts of a situation and selecting
a development that might occur, and imagining the range and sequenge of events that might follow. Use the facts you have about
yourself, the occupation you have described, and the future and try to imagine a specific day or week in the year 2001, Describe
what you will be doing, where you will be, whom you will be with, what will be hgpfpenmg in the world, and howhyou will feel
about all of these things. ‘ .

Source: E. PAUL TORRANCE

University of Georgia : ' .
Athens, Georgia v . . ' . *
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) a, . ' ‘ ) . . Scenario ! s .. /;ﬁ 7, w ) - A
The year is 2020, the day is December 25; Chnstmas as it us Z to be called, the tlme&is 1830 hours. My name is Paul
Bassett and Pve just finished my sl:uft as the gngmeer in charge of the lfser-transfer section of, the UNl 5QM research solar" energy

¢ conversion station. As my title might lead one to believe,T’m incharge of-the section conductm research on how best to upgrade

the efficiency of the laser method currently employed in the transfer of energy from ki stqnpn to the Earth-based reception

' statlon UN150M is a relatively small, moon-based power station capable of Qtoducmg pnly 3.6 x 106 KW and housmg a riiere

5000 researchers, families, and supportive personnel. prL

I've been in space ewer since the USAlh\)pened back in 1990. 1 wouﬁéﬁ't trade my hfh\ space for an earth bound job
for anything. Back in the early days, life on a.space.station wasn’t all that comfortable but these days, with all the improvements
that have been made, a space station can compare with anything as far as comfort goes. However, as space stations improved,

. they also improved life on earth drastically. Before space stations came along, the earth was steadily running out of raw materials,

energy and food. With the advent of astermd mmmg, satellite energy stations and space farming, these problems were, to a great
extent, solved.

" °  Although space stations solved some of the earth’s biggest problex]% probably the preatest effect of the s’tatlons ‘was in
the area of world government. Projects as large as these required huge, m Iti-nation. organizations. As the earth became more and |
more dependent on thé space projécts to Supply its neegls these organmatlotns and the people who ran them became more powerful.

"Finally, these organizations had virtually all the power and a new form of government had evolved, that of gevemment by corpora-

tion. Since these corporations are essentially profit-oriented, the governments'they run are very efficient. This efﬁc1ency has shown

up in improved conditions, both economic and social. - .
Man, up to this point, has made great studies toward the perfec §OC1ety Although this idewfis an ir'npossiblé dream, i
man, the dreamer, will keep on trying for it. _ - . VT ' .
- K S ~ -,

" Author: PAUL BASSETT

College Station, Texas ' : . ) , ‘ : -
¥/
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T:00A.M., The sun’s. gentle rays woke me up this morning. Everyone else in the house w ep so I decided to walk around
- outside. I enjoyed the fresh air and with every breath [ relaxdd. I've always efijoyed living on thJs island in the South
> Pacific.»When these communities were started as a solution to overspopulation I was skeptlcal that I could adjust.
As Lstand on the edge of my island, the tide créeping over my feet, I can see several other islands like mine, and I
‘know now I would never want to leave this community. Each island is about two or three acres (only ten feet thick)
and floats on top of water. Each island has a home and whatever the family desires. Each of the homes has a hole in its
middle allowmg‘passage to the underwater multi-level community Wthh contains government structures, shopping ar-
. . . .eas, and s¢hools. .. i . '
11:00 A. M. This morning [ taught school.d enjoy working with high school youth. v
12:00 A.M. [ went to the music library and checked out some songs and browsed th%the recordings. :
1:00 P.M. [Iate lunch above sea level at Bill’s Restaurant with my farmly and friends. We-ate oranges, algae, and barbecued fish. -
5:00P.M. - All aftemoon I worked with some high school kids in the community park. We worked on the music, I checked otit.
Then we engaged in pepular sports — air and water sports.
" 7:00P. M.  After flying home, 1 ate supper with my family. on the porch of our home.
10:00 P. M. I showed a movie in our yard (under the stars) to my family and some other friends. -
12:00 P. M. Content, I went to bed. ¥
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2 It s Decem.Uer Uy 000-, at Antxlles One loqated in the northermost quadrant of the ‘Sea of Sto I m Dr. Terranee Stover,

" lead- eﬁgmeer and’ cbnstru tion supervisor, “of the new meon base. It is designied to housé up to fifteen hyndred techmcrans dnd their

_ space missions and supply station for moon satellites, and its huge population of severd thousand is better equipped. .

famihes andall the garde d synthesizersto support them all. When completed, it will bg’the largest ase within 1700 kilometers.
and will serve as a support base for the small mining camps locgted in the mountain ranges, just visible oir-the horizon. ‘
. We have 87 people with our crew now rbut"the numyer, will expand rapidly because we have just installed the first phase '
of the living quarters Fortuniately, we lie highonihe commissioner’s priority list. We do not wait nearly as long for supplies and we
have our own power stations'so we need not Yely on sdar cells and batteries. Only the moon port, which acts as a base for all d:p _
)

~

- Seven thousand! I can stilk remember the first landing on the mgon, way back in “69, Just thirty years ago there were only

and water we need and we even have energy to waste, It is really a desiyable place, better than earth with its poisened water, food

‘three people in space, now there’s thrrty thousand. We are really fortu%e up here. Our synthesizer provides us with all the oxygen™ -

. tlots, plagues and enefgy problems. They had four riots in New York

N

" have them now, too. But inoculating eight billion people

sterday ; they thought that they needed more food. They
should be glad to get 40 grams per day; in most places the ration is"15 grams. It’s a far cry from when I was a kid: we had food
to stuff ourselves with and only had to pay with money. Norie of these silly ration coupons. that cost more than the food ever
existed then, and how about those wasteful automobllm, they spent.enough energy | to power three synthesrzers But we had plenty *
of ‘energy then, and plenty of food and ho es and even water. We thought water’ would never be ) problem but the chemicals
and radiation found thelr way into the aquaﬁ Of course we were told-that it would happen, but we still had plenty of rain.
Now the rain can even take the finish off of megl And how about food? We thought we could produce enough to feed the world,
and we did. But fhen the petroleum supply dwindled; they never tealized how dependent agnculture was on oil. Now most of the ™
food grows in the hydroponic soybean plants You know, up here we have real meat, and the President in Washington eats soybeans. |
The plagues were under control too, in fict, there wétg no plagues not-the kind we have now anyway. Wedftad medlcmes but we "
impossible, even if the serum was avhilable. - .

You know, I never realized how well off I am Yp here. Plenty of food and water, and energy too. I was going. to take

" my family back to-earth a while back, but the physicians sdid their bodies wouldn’t tolerate the strain. It’s sort of a'shame, they’ve

never been there you know. But it’s such a mess anyway. Fhey’re dragging us.down with them though. Ninety-five percent of our
power generated is beamed to them, and they take our fopé;tdo=The only reason the commissioner is still in control is that our
energy powers their military, They depend on'us for hing. If we cpt off ‘the power, they couldn’t even send ships to turn it -

back on. We shouild be in control. In fact, we will havé'more than two hundred thousand people in spage, on ‘the mgodn and mars’

~ and its moons within ten years. All the technocrafs ‘will live up here we’]l have all the brains, and we'll be entitely self sufficient.

" agood idea. We should leave those earth people to themselves, let them work ont t'heyown problems o

The earth is too sgolluted to do us any good anyway. I've heard of a movement for Space Colonies mdependence beforg, seems like

A P
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